Agenda
General Meeting of the Faculty
December 4, 2015

Call to Order and Welcome — Dr. Samuel Peavy

Reading and Approval of Minutes, May 1, 2015 General Faculty Meeting
Remarks by the President — Dr. Patterson

Remarks by the VPAA — Dr. Adler

Activity Reports from Standing Committees

Academic Affairs

Academic Grievances
Athletics

Business and Finance

Faculty Affairs

Graduate Affairs

Institutional Review Board
Institutional Effectiveness
Instructional Technology
Scholarships and Financial Aid
Student Affairs

University and Alumni Affairs

New Business

A. Deactivate Certificate in Information Technology Online (School of Computing and Mathematics)
B. Deactivate four CIS minors in areas of Accounting, Marketing, Management and Human Resources
degrees (School of Business)
C. Change from WMST 2001 (Introduction to Women’s Studies) to WGSS 2001 (Introduction to Women,
Gender and Sexuality Studies) (School of Arts and Sciences)
D. Changes to Faculty Handbook
a. Rental of facilities by off-campus groups (p.91, Business and Finance Committee)
b. Faculty Development Grants (pp.26-29, Faculty Affairs Committee)
i Eligibility for grants (p.26)
ii. Budget (p.28)
iii. Activity types funded (p.29)
c. Assignment of Grades, appeals (p.61, Faculty Affairs Committee)

Proposed Additions to Graduate Faculty (Graduate Affairs):
Carol Bishop, Suzanne Conner, Michelle Dykes, Mary Anne Sheppard

Other items for Discussion
Announcements

Adjournment



PROPOSAL TO DEACTIVATE A COl

Georgia Southwestern State Univer

Date of Submission: 09/25/2015

Department Initiating Deactivation: Semester & Year to be Effective:
Department of Computer Science Spring 2016

List of courses (or the program or track) to be deactivated:

Undergraduate Certificate in Information Technology (Online).
The curriculum sheet is attached,

Justification: Select one or more of the following to indicate why the proposed deactivation will
be beneficial, giving your justification. Include and/or append relevant supporting data.

[J Improving Student Learning Outcomes

(C] Adopting Current Best Practice(s) in Field

(] Meeting Mandates of State/Federal/Outside Accrediting Agencies
Other: Due to the low enrolment

Source of Data to Support Suggested Change:

[J Indirect measures: Student Opinionnaires, student, employer, or alumni surveys, etc.

X] Direct measures: Materials collected and evaluated for program assessment purposes (tests,
portfolios, specific assignments, etc.)
Enrolment data

Form last updated: March, 2012


































Other: To reflect name change ol the WGSS certificate prograin and to reflect more

accurately topics covered in the counse,

Source of Data to Support Suggested Change:

Indirect measures: Discussions with faculty and Women’s Studics committee

recommendation.

Dlirect measures: None

Plans for assessing the effectiveness of the course in meeting the program’s

outcomes (i.¢., how does this course it within the current program assessment plan and
what sorts of data will be collected and evaluated to determine if the course is meeting

stated program or course outcomes?).

Data Sources:

Indirect measures:  Discussions with faculty and students Direct measures: None

learning

**Attach a revised course outline with course outcomes or general education outcomes. **
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d. On| 1e26: The committee would like to add a description of the “faculty” n  nbers
who are eligible for FDGs. We propose adding a paragraph to page 26 under FACULTY
DEVELOPMENT GRANTS: All full time faculty are eligible to apply for Faculty
Development grants. Also eligible are part time faculty who have retired from GSW
and who continue to work for GSW and continue their scholarly work associated wi
GSW, and all emeritus faculty at GSW pending availability of funds.

The committee also sends the following recommendations related to the structure of faculty
pay. This recommendation will also be sent to the Finance committee. We forward it here
only to make the Faculty Senate aware of our recommendation.

I, year. These topics concern having a fair policy for faculty remuneration.

a. There is an inequity in the way that some schools in the university are paid for “large”
courses. In some schools, faculty are paid bonus or overload pay for these large classes,
however not in all schools. The committee feels that whether faculty are paid extra for
large classes or not is not as significant as that there is one uniform, clear, and
transparent policy for determining faculty pay throughout the institution.

b. The pay structure for summer pay also needs to be clear. The committee has visited this
issue in the past however no written policy has yet been provided. We request that
there is one uniform, clear, and transparent policy for determining summer pay for
faculty throughout the institution.

Il The committee also discussed the following topics and proposes discussing them further

through the Thank you,

M. Elizabeth Gurnack

" icretary, Faculty Affairs Committee









j GEORGIA i APPLICATION FOR GRADUA

SouthWestern

Academic Affairs STATE UNIVERSITY

Name- Michelle Dykes

Department: Nursing

Campus phone: (229) 931-2605 Campus email: Tichelle.dykes@gsw.edu

Highest degree held: EdD

v
Is this a terminal degree in your teaching discipline? = Yes

No

If not, please indicate other justification for gréduate faculty membership. See faculty
handbook, Section II, B, 1.

How have you demonstrated exemplary competence in teaching and mentoring of
students?

See attached document

How have you demonstrated exemplary competence in scholarship and professional
activities? See faculty handbook, Section I, B, 3.

See attached document

Attach a current CV.

Based upon the evidence presented, we recommend this candidate for Graduate Faculty

Memberil; /[)[}/ j 9 /4 /1S

C

Vice President tor Academic Aftairs |

Nominated by Graduate Affairs or 10-2L-15 9@ - %% ,z Zﬁn_am

Chair, Graguate Atfairs
Elected by General Faculty on




Supplemental Attachment

How have vou demonstrated exemplary competence in teaching and mentoring of students?

I have been teaching on campus and online BSN and MSN courses since 2010. My student
evaluations reflect positive feedback on a regular basis. I understand the needs of online MSN
level students and offer very flexible online and telephone office hours. I am able to manage
multiple online courses effectively. In nursing research, I mentor students on potential topics for
their MSN project. In all of my courses, I offer time management strategies, online etiquette
discussions, and individualized attention for those struggling in an advanced level online course.
I also provide specific, detailed feedback to student assignments in a timely manner.

I also teach as adjunct for Simmons College out of Boston, Ma. I am teaching their scholarly
inquiry I & II courses (which would equate to our MSN project courses). This involves
mentoring the students with the development and completion of the MSN project (takes place of
the MSN thesis).

How have vou demonstrated exemplary competence in scholarship and professional activities?

I am currently completing my post-master’s certificate in healthcare informatics, which will
enhance my credentials for teaching the online informatics courses in the MSN program. I have
been and am currently active in the development and revisions being made to the MSN program
(I have revised and am teaching the advanced pathophysiology course. I am actively assisting in
the development of the courses in the MSN in Healthcare Informatics track. I completed the
development of the basic informatics course for non-informatics majors. I participated in the
graduate faculty retrea  workit on the acc litation documents for the MSN consortium. I
attend all of the graduate faculty consortium meetings.) I am a member in Sigma Theta Tau, our
nursing honor society. I am a member of the American Nurses Association and the Georgia
Nurses Association. I have attended and presented at state and national conferences (see CV). 1
continuously attend online webinars related to faculty development (at the graduate level and
undergraduate level — See CV). My research relates to my dissertation (completed in 2011) and
encompasses Self-Efficacy and Simulation in nursing. I have not continued formal research in
this area, however, I am applying my knowledge in this area as [ work with faculty to further
develop simulation in the School of Nursing (through the use of SimChart and Simulated
Learning Systems).
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